
Job Descrip!on for Senior Credit Manager

We are looking for a Senior Credit Manager who will be a part of our Centralised Loans & Advances team and

will help in maintaining and expanding the advances por!olio of the Bank. We are looking for a financial

professional with experience in sourcing large #cket size finances. The role will require but will not be limited to

developing risk management solu#on strategies, conduc#ng , credit monitoringcredit analysis and overseeing

credit por!olio of the bank.

Job Roles and Responsibili!es:

l Responsible for handling team of sales staff for smaller "cket size loans.

l Proac"vely solici"ng new business, analyze poten"al loan markets for larger "cket size loans.

l Monitoring of larger size advance accounts by personal visits and other tools.

l Handle customer complaints and provide effec"ve solu"on for the same.

l Responsible for handling the sales team and branch heads located at various branches of the Bank.

l Establish, develop, and maintain posi"ve rela"onship with exis"ng and poten"al customers.

l Coordina"ng cohesively with Credit, Opera"on and Compliance Department for smooth func"oning.

l Budge"ng for Advances and planning and execu"ng marke"ng and promo"onal ac"vi"es in support of sales

goals.

Educa!onal Qualifica!on Required:

l Minimum Qualifica"on – Graduate from a recognized university.

Experience:

l Minimum 12 years of experience of working in Credit Sales/ Opera"ons in Banking.

Skills and A# ributes Required:

l Thorough knowledge of lending regula"ons, bank underwri"ng guidelines and lending prac"ces.

l Ability to adopt well to changes in banking industry and team player a% tude.

l Good knowledge of retail products philosophy, documenta"ons, and systems.

l Experience in supervisory responsibili"es and successful track record in sales.

l Experience in leading sales team and developing rela"ons to generate business for the Bank.

l Excellent communica"ons skills – both wri& en and verbal.


